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WELCOME OUR NEWEST MEMBERS TO PALICA!

CAST & BAKER CORP
MIKE BAKER

2214 WASHINGTON RD
CANONSBURG PA 15317
724-745-6430

JOHN BIESEL EXCAVATING
JOHN BIESEL

858 RT 590

LACKAWAXEN PA 18435
570-499-1979

TOM WENCIL EXCAVATION LLC
TOM WENCIL

230196 TITUSVILLE RD
TITUSVILLE PA 16354
814-673-1268

CRONIN ENTERPRISES LLC
ROBERT CRONIN

667 ROUTE 30

IMPERIAL PA 15126
412-722-6295

SABATINE TRUCKING
GERALD SABATINE

24 MAYFLOWER DRIVE
UNIONTOWN, PA 15401
724-438-2811

VALLEY STONE SUPPLY
BRAD GOLDBERG

1001 NOR-BATH BLVD
NORTHAMPTON PA 18067
610-261-1100

PALICA
775 MERCER ROAD
GREENVILLE PA 16125
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UPCOMING EVENTS

< (postponed - tentatively to
be held in September)

PALICA Field Days at
the Mercer County
Conservation District
Munnell Run Farm -
(more details to come)
Friday/Saturday July 31°-
August 1*.

% 2021 ANNUAL LICA
WINTER CONVENTON -
February 9-13, 2021
Holiday Inn San Antonio
Riverwalk (more details to
follow-subject to changes)

&  PALICA 2014 WINTER
MEETING - March 5% &
6" @ Days Inn by
Wyndham in State College
PA (subject to changes)

PRESIDENT’S MESSAGE

Hello PALICA Members,

Hope all is well with everyone with

a very different start to the

season this year. | know in different parts of the state,
things have not been the same for everyone and not
all have been affected the same. I’ve heard about all
different scenarios; some out of work still, some were
out but are back now and some were never shut
down. As we move forward in life and work,
remember safety is key. Keep on keeping on - hope
the best to everyone in the rest of the busy season.

ON BEHALF OF THE ENTIRE BOARD AND
MEMBERSHIP, I'D LIKE TO THANK UFG & PRINS
INSURANCE FOR ADDING FUNDS TO THE
EDUCATIONAL ACCOUNT OF PALICA, IN THE

AMOUNT OF $12,552.98!

WE WILL PUT THESE

FUNDS TO GREAT USE ONCE WE ARE ABLE TO
RESUME ACTIVITIES AND CLASSES! It will also help
with the PA Winter State Convention. THANK YOU
FOR ALL YOUR SUPPORT!
Christopher Moore
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COVID-19 — HOW IT’S AFFECTED SO MANY IN THE
INDUSTRY AND HELPFUL GUIDANCE ON HOW TO STAY

IN COMPLIANCE (please read the following information
and apply as needed to your company’s daily work.

..

How/when to use

cloth face masks to
combat coronavirus
spread on
construction
jobsites

Now that face masks are much more than dust-inhalation preventive measures on the jobsite, OSHA is now
offering guidance on how best to use cloth face coverings to combat coronavirus.

First, OSHA says that cloth face coverings are not PPE, nor are they an appropriate substitute for PPE such as N95
respirators or medical face masks required to protect the wearer. Basically, their primary use is to reduce the spread of
the virus, if used in addition to social distancing.

Because cloth face coverings can easily become soiled, wet or otherwise contaminated in a construction environment,
OSHA is urging contractors to provide readily available clean cloth face coverings or disposable face masks.

In addition to complying with any state or local requirements, cloth face coverings should:

e Fitover the nose and mouth and fit snugly but comfortably against the side of the face;

e Aresecured with ties or ear loops;

e Include multiple layers of fabric;

e Allow for breathing without restriction;

e Can be laundered using the warmest appropriate water setting and machine dried daily after the shift, without
damage or change to shape (a clean cloth face covering should be used each day);

e Arenot used if they become wet or contaminated;

e Are replaced with clean replacements, provided by employer, as needed;

e Arehandled as little as possible to prevent transferring infectious materials to the cloth; and

e Arenot worn with or instead of respiratory protection when respirators are needed. O
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https://www.osha.gov/SLTC/covid-19/construction.html
https://equipmentworld.com/category/coronavirus
https://www.osha.gov/SLTC/respiratoryprotection/

(information obtained from the US DEPARTMENT OF LABOR)

Construction Work

This guidance is not a standard or regulation, and it creates no new legal obligations. It contains recommendations
as well as descriptions of mandatory safety and health standards. The recommendations are advisory in nature,
informational in content, and are intended to assist employers in providing a safe and healthful workplace. The
Occupational Safety and Health Act requires employers to comply with safety and health standards and regulations
promulgated by OSHA or by a state with an OSHA-approved state plan. In addition, the Act's General Duty Clause,
Section 5(a)(1), requires employers to provide their employees with a workplace free from recognized hazards likely
to cause death or serious physical harm.

Photo Credit: Courtesy of Turner Construction

This section provides guidance for construction employers and workers, such as those engaged in carpentry,
ironworking, plumbing, electrical, heating/ ventilation/air conditioning/ventilation, masonry and concrete work,
utility construction work, and earthmoving activities. This guidance supplements the general, interim guidance
for all workers and employers of workers with potential occupational exposures to SARS-CoV-2.

Remain alert of changing outbreak conditions, including as they relate to community spread of the virus and testing
availability, and implement infection prevention measures accordingly. As states or regions satisfy the gating
criteria to progress through the phases of the Guidelines for Opening up America Again, you will likely be able to
adapt this guidance to better suit evolving risk levels and necessary control measures in your workplaces.

Assess the hazards to which your workers may be exposed; evaluate the risk of exposure; and select, implement,
and ensure workers use controls to prevent exposure. The table below describes construction work tasks
associated with the exposure risk levels in OSHA'’s occupational exposure risk pyramid, which may serve as a guide
to employers in this sector.
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https://www.osha.gov/SLTC/covid-19/controlprevention.html
https://www.whitehouse.gov/openingamerica/#criteria
https://www.whitehouse.gov/openingamerica/#criteria
https://www.whitehouse.gov/openingamerica/

Construction work tasks associated with exposure risk levels

= Tasks that allow
employees to
remain at least 6
feet apart and
involve little
contact with the
public, visitors, or
customers.

Note: For activities
in the lower (caution)
risk category,
OSHA's Interim
Guidance for
Workers and
Employers of
Workers at Lower
Risk of

Exposure may be
most appropriate.

Tasks that require .
workers to be within 6
feet of one another.
Tasks that require
workers to be in close
contact (within 6 feet)
with customers,

visitors, or members

of the public.

Entering an indoor work
site occupied by people
such as other workers,
customers, or residents
suspected of having or
known to have COVID-19,
including when an
occupant of the site
reports signs and
symptoms consistent
with COVID-19.

Note: Employers may
consider delaying this work
following the guidance
below.

= Category not applicable
for most anticipated
work tasks.

Note: Most construction
work tasks are associated
with no more than high
exposure risk; see the work
tasks associated with lower,
medium, or high risk on
this chart.

Conducting a job hazard analysis can help you to determine whether work activities require close contact (within 6
feet) between workers and customers, visitors, or other members of the public. When a job hazard analysis
identifies activities with higher exposure risks, and those activities are not essential, consider delaying them until
they can be performed safely (e.g., when appropriate infection prevention measures, as discussed on this page, can
be implemented or once community transmission subsides).

Engineering Controls

In the indoor construction environment, when work is determined to be essential or emergency work, and a
person (e.g., coworker, visitor, resident, subcontractor) suspected of having or known to have COVID-19 is

present at the worksite in close proximity to where workers would be working:

Use closed doors and walls, whenever feasible, as physical barriers to separate workers from any individuals
experiencing signs and/or symptoms consistent with COVID-19.

= Consider erecting plastic sheeting barriers when workers need to occupy specific areas of an indoor work site
where they are in close contact (less than 6 feet) with someone suspected of having or known to have COVID-

19.

During the COVID-19 pandemic, periodically reassess engineering controls (as well as work practices and

administrative controls) to identify any changes that can be made to decrease the need for N95 respirators (or other
respirators with a higher level of protection) and other personal protective equipment (PPE) ordinarily used for work
activities that involve exposure to hazardous substances. This can help conserve PPE that is in short supply or
needs to be diverted to activities associated with higher SARS-CoV-2 exposure risks. For example, a reassessment
of engineering controls may identify improvements to water delivery or dust collection systems that will further
reduce ambient dust when cutting, breaking, jackhammering, or drilling.
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https://www.osha.gov/SLTC/covid-19/controlprevention.html#interim_guidance
https://www.osha.gov/SLTC/covid-19/controlprevention.html#interim_guidance
https://www.osha.gov/SLTC/covid-19/controlprevention.html#interim_guidance
https://www.osha.gov/SLTC/covid-19/controlprevention.html#interim_guidance
https://www.osha.gov/SLTC/covid-19/controlprevention.html#interim_guidance
https://www.osha.gov/SLTC/covid-19/controlprevention.html#interim_guidance
https://www.osha.gov/SLTC/covid-19/controlprevention.html#interim_guidance
https://www.cdc.gov/coronavirus/2019-ncov/symptoms-testing/symptoms.html

Administrative Controls

Use administrative controls, when feasible, to reduce or eliminate the risk of exposure. Implement, and update
policies to reflect:

= Standard operating procedures that follow the Centers for Disease Control and Prevention (CDC), OSHA,
state/territorial, and local guidelines for preventing the spread of COVID-19 infection.

= Training for employees on the spread of the disease in the geographic areas in which they work.

= Screening calls when scheduling indoor construction work to assess potential exposures and circumstances in
the work environment, before worker entry.

Below are sample questions for screening work assignments before sending a worker to perform
construction activities in an indoor environment that may be occupied by a homeowner, customer, worker,
or another occupant. Preface these questions with an explanation that they are being asked to protect
workers and minimize the spread of COVID-19.

1. Is the construction work at an If “yes,” proceed with a hazard assessment to determine how
occupied work site essential, best to proceed while minimizing exposure for the worker.
urgent, or emergency work?

2. Are there any individuals in the  Closely follow recommended infection prevention measures
occupied site under quarantine or in the sections on Engineering Controls, Administrative Controls,
isolation due to a confirmed case  Safe Work Practices, and PPE.

of COVID-19?
3. If the work is determined to be Closely follow recommended infection prevention measures in the sections
essential, urgent or emergency on Engineering Controls, Administrative Controls, Safe Work Practices,

work, are there any individuals or  and PPE.
contractors in the occupied site

suffering flu-like symptoms to

which your employees may be

exposed?

Train construction workers on:

= The signs and symptoms of COVID-19 and an explanation of how the disease is potentially spread, including
the fact that infected people can spread the virus even if they do not have symptoms.
= All policies and procedures that are applicable to the employee's duties as they relate to potential exposures to
SARS-CoV-2. Itis helpful to provide employees with a written copy of those standard operating procedures.
= Information on appropriate social distancing and hygiene practices, including:
o Avoiding physical contact with others and maintaining a distance of at least 6 feet from customers and other
individuals, whenever possible, including inside work trailers.
o Appropriate cleaning practices (i.e., washing hands frequently with soap and water for at least 20 seconds,
or, if soap and water are not immediately available, using alcohol-based hand sanitizer that contains at least
60% alcohol and rubbing hands until they are dry; sanitizing all surfaces workers will touch).
o The proper way to cover coughs and sneezes following CDC recommendations (i.e., sneezing or
coughing into a tissue or into the upper sleeve). PAGE 5



https://www.cdc.gov/coronavirus/2019-ncov/index.html
https://www.osha.gov/SLTC/covid-19/construction.html#engineering
https://www.osha.gov/SLTC/covid-19/construction.html#administrative
https://www.osha.gov/SLTC/covid-19/construction.html#safe_work
https://www.osha.gov/SLTC/covid-19/construction.html#personal
https://www.osha.gov/SLTC/covid-19/construction.html#engineering
https://www.osha.gov/SLTC/covid-19/construction.html#administrative
https://www.osha.gov/SLTC/covid-19/construction.html#safe_work
https://www.osha.gov/SLTC/covid-19/construction.html#personal

o Alternatives to shaking hands upon entry, and the importance of workers not touching their own faces
(mouth, nose, eyes).
o The benefits of driving to work sites or parking areas individually, when possible, without passengers or
carpools.
= The types, proper use, limitations, location, handling, decontamination, removal, and disposal of any PPE being
used.
= The importance of staying home if they are sick.
= Wearing masks over their noses and mouths to prevent them from spreading the virus.
= The need to continue using other normal control measures, including PPE, necessary to protect workers from
other job hazards associated with construction activities.
= Using Environmental Protection Agency-approved cleaning chemicals from List N or that have label claims
against the coronavirus for cleaning frequently touched surfaces like tools, handles, and machines.
= The need to report any safety and health concerns.

Implement standard operating procedures and employee training to ensure that, before entry into home
environments or areas where construction is ongoing in occupied buildings, workers:

= Request that any individuals under quarantine or isolation who have been diagnosed with COVID-19 or are
experiencing signs and/or symptoms of COVID-19 remain physically separated from the worker (e.g., in a
different room, on a different level of the home or building, or outside if weather and applicable emergency
orders permit) and communicate remotely with the worker (e.g., by cell phone, using internet-based payment
systems and electronic signatures to confirm that work was completed).

= Ask individuals in the workplace to wear a cloth or other face covering, if available, and to cover coughs and
sneezes.

= Request that shared spaces in the construction area have good air flow, such as by turning on an air conditioner
or opening windows, weather permitting, consistent with CDC recommended precautions for people in
households.

Cloth Face Coverings in Construction

CDC recommends wearing cloth face coverings as a protective measure in addition to social distancing
(i.e., staying at least 6 feet away from others). Cloth face coverings may be especially important when social
distancing is not possible or feasible based on working conditions. A cloth face covering may reduce the
amount of large respiratory droplets that a person spreads when talking, sneezing, or coughing. Cloth face
coverings may prevent people who do not know they have the virus that causes COVID-19 from spreading it to
others. Cloth face coverings are intended to protect other people—not the wearer.

Cloth face coverings are not PPE. They are not appropriate substitutes for PPE such as respirators (like N95
respirators) or medical facemasks (like surgical masks) in workplaces where respirators or facemasks are
recommended or required to protect the wearer.

While wearing cloth face coverings is a public health measure intended to reduce the spread of COVID-19 in
communities, it may not be practical for workers to wear a single cloth face covering for the full duration of a work
shift (e.g., eight or more hours) on a construction site if they become wet, soiled, or otherwise visibly contaminated
during the work shift. If cloth face coverings are worn on construction sites, employers should provide readily
available clean cloth face coverings (or disposable facemask options) for workers to use when the coverings
become wet, soiled, or otherwise visibly contaminated.

Employers who determine that cloth face coverings should be worn at a construction site, including to comply with
state or local requirements for their use, should ensure the cloth face coverings:

= Fit over the nose and mouth and fit snugly but comfortably against the side of the face;
= Are secured with ties or ear loops;

= Include multiple layers of fabric;

= Allow for breathing without restriction; PAGE 6



https://www.cdc.gov/coronavirus/2019-ncov/hcp/guidance-prevent-spread.html
https://www.cdc.gov/coronavirus/2019-ncov/hcp/guidance-prevent-spread.html
https://www.cdc.gov/coronavirus/2019-ncov/prevent-getting-sick/diy-cloth-face-coverings.html

= Can be laundered using the warmest appropriate water setting and machine dried daily after the shift, without
damage or change to shape (a clean cloth face covering should be used each day);

= Are not used if they become wet or contaminated;

= Are replaced with clean replacements, provided by employer, as needed;

= Are handled as little as possible to prevent transferring infectious materials to the cloth; and

= Are not worn with or instead of respiratory protection when respirators are needed.

Safe Work Practices

» To the extent possible, screen all visitors on all construction sites in advance of their arrival on the job site
for signs and symptoms of COVID-19.

» Adopt staggered work schedules, e.g., provide alternating workdays or extra shifts, to reduce the total
number of employees on a job site at any given time and to ensure physical distancing.

» ldentify choke points where workers are forced to stand together, such as hallways, hoists and elevators,
ingress and egress points, break areas, and buses, and implement policies to maintain social distancing.

» In elevators and personnel hoists, ensure 6 feet distance between passengers in all directions and equip
operators with appropriate respiratory protection and other necessary PPE.

» Coordinate site deliveries in line with the employer's minimal contact and cleaning protocols. Delivery
personnel should remain in their vehicles if at all possible.

» Institute a rigorous housekeeping program to reduce dust levels on the job site.

» Keep in-person meetings (including toolbox talks and safety meetings) as short as possible, limit the number
of workers in attendance, and use social distancing practices.

» Ensure clean toilet and handwashing facilities. Clean and disinfect portable job site toilets regularly. Fill hand
sanitizer dispensers regularly. Disinfect frequently touched items (i.e., door pulls and toilet seats) regularly.

Personal Protective Equipment

Most construction workers are unlikely to need PPE beyond what they use to protect themselves during routine job
tasks. Such PPE may include a hard hat, gloves, safety glasses, and a face mask. However, under OSHA’s PPE
standards for construction (29 CFR 1926 Subpart E), employers must consider whether their hazard and risk
assessments, including construction site job hazard analyses, indicate a need for the use of more protective PPE.

Make every effort to protect workers through measures other than PPE. When workers need PPE, employers must
comply with OSHA's standards for PPE in construction (29 CFR 1926 Subpart E).

When other control measures are not sufficient to protect workers, equip those who must enter potentially
hazardous homes or occupied work sites with adequate supplies of appropriate PPE. PPE ensembles may include
gloves, eye protection, and/or face shields.

In limited circumstances, including situations involving close contact (i.e., within 6 feet) with someone with
suspected or confirmed COVID-19, respiratory protection may be needed and must be provided by the employer in
accordance with the criteria below:

= When respiratory hazards exist, employers must comply with OSHA's Respiratory Protection standard (29 CFR
1910.134). OSHA is providing enforcement flexibility under the standard, see enforcement memoranda.

= When disposable respirators are used, employers must comply with the requirements of OSHA's Respiratory
Protection standard (29 CFR 1910.134), including the requirement to train workers to don respirators before
entry and to remove and properly dispose of respirators upon exit.
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https://www.osha.gov/SLTC/respiratoryprotection/
https://www.osha.gov/laws-regs/regulations/standardnumber/1926#1926_Subpart_E
https://www.osha.gov/laws-regs/regulations/standardnumber/1910/1910.134
https://www.osha.gov/laws-regs/regulations/standardnumber/1910/1910.134
https://www.osha.gov/SLTC/covid-19/standards.html#temp_enforcement_guidance
https://www.osha.gov/laws-regs/regulations/standardnumber/1910/1910.134

How contractors are required to meet
new sick and family leave requirements
u n d e r Co ro n a Vi ru S la W(contributed from Equipment World Magazine)

Though contractors with fewer than 500 employees must provide paid sick and family leave for employees
affected by the coronavirus — unless they have fewer than 50 employees and receive an exemption — the
stimulus relief package signed March 27 provides some cash-flow help for businesses having to meet this
requirement.

The amount contractors would have to pay in sick leave would be reimbursed through payroll tax
credits. Associated General Contractors and others had been concerned that the tax-credit
reimbursement, which could take up to 12 weeks, would lead to a cash-flow problem for some businesses.

The latest, $2 trillion stimulus law signed March 27 addresses some of those concerns.

First, the Treasury Department can advance tax credits to employers in anticipation of employees taking paid
leave. The law would also waive penalties on employers for failing to make deposits for payroll taxes in
anticipation of the paid leave, AGC says.

The new law also allows employers and the self-employed to defer the employer share of the Social Security tax
they would have to pay for their employees. The first half of the deferred payments would be due December 31,
2021, and the second half would be due December 31, 2022.

Another provision of the new law resurrects a program that contractors often used during the Great Recession,
according to AGC. Contractors who suffer net operating losses can “carry back” those losses against taxes paid
in the five previous years. The AGC provides the following example:
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https://equipmentworld.com/category/coronavirus

A company made $10,000 in profits every year for five years. Then it faces a one-year $50,000 loss. It could
count the $50,000 loss against the previous five years’ $50,000 gains and get refunded for the taxes it paid. A
company can do this for net operating losses not only in tax year 2020 but also in tax years 2018 and 20109.

AGC also reports that the law increases the amount of interest expenses a business can deduct from 30 percent
to 50 percent of its earnings before interest, taxes, depreciation and amortization (EBITDA). |

Contractors must provide paid sick, family
leave under CoronaVirus |A RANDALL REILLY PUBLICATION REPRINT)

b O TN v & - sl

e ,’.' il: ‘ ‘:’

A coronavirus response bill signed into law March 18 by President Trump requires all employers with fewer
than 500 workers to provide paid sick leave and family care leave.

Employers with fewer than 50 workers can file for a hardship exemption with the U.S. Department of Labor.
The paid-leave provisions of the law take effect April 1 and expire December 31.

The law requires up to 80 hours of paid sick leave for employees who have COVID-19 or are seeking
preventive care for the illness.

For contractors and other employers, that will mean providing the paid leave at regular pay rates for not only
full-time employees but part-time employees as well. Part-time workers are eligible for leave pay equal to their
normal weekly hours.

The law also covers employees who are caring for a relative with the virus or to take care of children whose
school or daycare has been closed because of the pandemic. Those caring for a relative are to be paid at two-
thirds their regular rate for up to 10 days. Employees caring for children whose day care or school has closed
can claim up to 12 weeks of family leave at two-thirds pay.

Employers who have to cover the paid sick leave and family leave time will be eligible for a payroll tax credit
to reimburse them. Reimbursement will be up to $511 a day for sick leave and $200 a day for family leave.

Some groups, such as the Association General Contractors and the American Road & Transportation Builders
Association, opposed the tax-credit reimbursement aspect of the legislation as being too much of a burden for
small construction companies, because there would be a lag of several months before they could be reimbursed.
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Instead, they proposed the paid time off be covered by federal employment-related programs or some other
means that would prevent companies from facing cash-flow crunches.

The ARTBA hopes a third round of coronavirus emergency legislation being taken up in the Senate will address
that concern. Of note for contractors, that legislation is expected to include $300 billion for a new small-
business loan program with 100 percent loan guarantees from the federal government, according to ARTBA.

The chart below from AGC breaks down the paid sick leave and family leave provisions:

Phase 2: Families First Coronavirus
Response Act, Paid Sick Leave

Required Applicability of:
Covered Duration of Qualifying Division G - Tax Credits for Paid
Employers Leave Reasons for Leave wge Sick and Paid Family and Medical
Replacement
Leave
Division E - Private sector Employer must | 1. Employee is subject to a Reasons #1-3: Private sector employers with
Emergency employers with | provide 2 Federal, state or local Employee’s regular | fewer than 500 employees may
Paid Sick Leave  fewer than 500 @ weeks of paid quarantine related to COVID-19. | rate of pay. Capped | obtain a credit for wage
employees. sick leave for 2. Employee has been advised at $511/day and replacement:
Effective 15 full-time by a health care provider to self- | $5,110 total.
days after Public sector covered quarantine. Employers receive 100% payroll
enactment. employers with = employees. 3. Employee is experiencing Reasons #4-6: tax credit (refundable as needed)
1 or more symptoms of COVID-19 and 2/3 of employee’s | for required paid sick leave wages
Expires employees. Special rule for | seeking a medical diagnosis. regular rate of pay. | plus certain health care expenses
12/31/2020 part-time 4. Employee is caring for an Capped at of the employer.
Good cause employees. individual who is subject to $200/day and
exemption for quarantine pursuantto 1and 2. | $2,000 total. Special rule for self-employed.

employers with
fewer than 50

5. To care for a child or children
whose school or care provider is

Special rule for

employees. unavailable due to COVID-19. part-time
Applies to 6. Employee is experiencing a employees.
reason #5 only. similar condition as specified by

(DOL Rule) HHS, DOL or Treasury.

SPECIAL INSURANCE PROGRAMS
DESIGNED SPECIFICALLY FOR
LAND IMPROVEMENT CONTRACTORS

Q INSTALLATION AND EQUIPMENT COVERAGE |

0 GENERAL LIABILITY COVERAGE |

0 WORKERS COMPENSATION 1

(FJILBERT'S

Serw

ice Beyond insurance Since 1854

0 COMMERCIAL AUTO

FOR MORE INFORMATION CONTACT:

COLLEEN PITUCH
BUSINESS RISK ADVISOR
DIRECT: 412.566.9140
EMAIL: CPITUCH@GILBERTSRISKSOLUTIONS.COM

SAFETY GROUP DIVIDEND PROGRAM
OFFERED FOR MEMBERS OF

30 East State Street | Sharon, PA 16146
Main: 724.342.6832 | Toll Free: 800.660.6832
www . GILBERTSRISKSOLUTIONS.com
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How to safely buy, handle and store DEF
this summer i

As warm weather upon us, it is important for drivers to
consider proper management of the diesel exhaust fluid
(DEF) used in current diesel-powered trucks.

DEF, which is made from a mixture of technically pure
and purified water, must be handled and stored properly
preserve its quality. Handling and storing DEF in warm
weather requires special care to protect it from the impact of high temperatures that can decrease its useful life.

urea
to

And now as we deal with the impacts of the pandemic, there is a need for added safety in public places and
dispensing DEF at service stations will require extra care. The American Petroleum Institute (API) has
developed the following tips to aid the DEF buying and handling process:

) On the road, one of the main challenges for drivers is knowing the actual brand of DEF
’—-‘a‘ they are being sold. While regulations in many states require identifying the manufacturer
and brand on receipts, some locations do not. APl recommends purchasing DEF that is
clearly identified at the fill-up location.

If you buy DEF in containers, always look for the expiration date on the bottle.
Because it has a limited shelf life, be sure to use DEF before this date. If an
expiration date is not present, look at the traceability code for a date. This date is

‘ usually equivalent to the packaging date. As a last resort, ask for the most recently
L delivered DEF products. Storage conditions also have an impact on its quality.

DEF can be expected to have a minimum shelf life of 12 months or even longer in
optimum conditions.

While many gas station and truck stop owners around the country have taken steps to increase the cleaning
frequency of the high-touch points, there are additional recommended practices to help everyone protect
themselves at the pump. Consider the following when dispensing DEF or fuel:

e Follow the CDC’s recommendations to clean your hands often, practice social distancing and wear face
coverings.
e Consider using gloves or paper towels while touching surfaces.

e Carry hand sanitizer or sanitizing wipes with you and use them both before and after fueling.
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Check the label on the bottle for recommended storage temperatures and look for the API certification mark as
well. API recommends that you don’t store DEF for long in a truck, especially if the storage area in the vehicle
is routinely hotter than the recommended storage temperatures displayed on the label. DEF stored at 86 degrees
and above will only last about six months. Exposure to direct sunlight may also decrease the life of DEF.

API has found that the biggest misconception by fleet managers is the belief that if the urea concentration of
their DEF is on spec, then the DEF meets the required quality. While it is true that the concentration is very
important, there are many other important quality characteristics built into the 1SO 22241 specification in regard
to DEF.

Fleet managers responsible for procuring DEF should confirm that their suppliers are providing DEF that meets
the ISO quality standard. One way to do this is to ensure that their supplier is providing a Certificate of Analysis
(or Quality) with every shipment that addresses all of the quality characteristics that the specification requires.

Purchasing API-licensed DEF is the best way to be sure your DEF meets the rigorous requirements of the
specification, because these products are not only tested before they are released to the marketplace, but they
are also subject to testing in API’s Aftermarket Audit Program. Fleets and drivers can always check to see if
the DEF they are buying is licensed by visiting API’s real-time directory of licensees on the API website.

For shops, the handling, storage and dispensing of DEF is an important way to ensure off-spec DEF doesn’t get
used. Temperature during transport or at the point of storage or sale can harm the shelf life of DEF sold in
containers. Make sure the stock is rotated to use the oldest product first.

Proper storage temperatures in a shop is also vital. Storing in temperatures above 86 degrees Fahrenheit will
limit the shelf life of the DEF over time. Some additional things to consider in storing and handing DEF include
the following:

e Bulk storage tanks should be dedicated for DEF. Don’t switch products in the bulk tank without thoroughly
rinsing the tank with distilled or de-ionized water or on-spec DEF.
e Aclosed loop system for transferring DEF from a drum or bulk tank is recommended so contaminants don’t
getinto the DEF. This is particularly important in a shop or construction site that has dust or dirt in the air.
e Usededicated equipment for dispensing DEF. Don’t use funnels, pitchers, hoses, etc. that are used for other
fluids when putting DEF in a tank.
e Anything used for dispensing DEF should be cleaned with distilled or de-ionized water and followed by a DEF
rinse. Don’t use tap water for cleaning.
For shops and drivers, it’s important to know what you are putting into your DEF tank. The quality of the DEF
going into your vehicle is as important as the quality of the engine oils or fuels used in your vehicles. Use of
API-licensed DEF will ensure that it meets the high standards required by engine and vehicle manufacturers.

Editor’s note: The author, Jeffrey Harmening, is With the American Petroleum Institute. O
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NEWS AROUND PENNSYLVANIA LICA--please read info below

PALICA SCHOLARSHIP UPDATED INFO PALICA IS PARTNERING WITH THE MERCER COUNTY
CONSERVATION DISTRICT TO PUT ON OUR SUMMER
The Board of Directors voted to increase the FIELD DAYS TENTATIVELY RESCHEDULED FOR
scholarship amount for this year to $1,000.00, SEPTEMBER) at the Munnell Run Farm in Mercer, PA.
up from $750.00, and that will go to the two There will be displays of equipment, some projects
applicants that are chosen from the committee, being worked on by contractors, some educational
based on the submissions received. events the Conservation District will put on and much

more. As details come together, we will make sure
they’re on our website and watch your email as well!
The Summer newsletter will have full details so make
plans to attend!! Our first field day, two summers ago,
was a great success and we’re looking forward to taking
a different spin on this event.

The winners of the scholarships will be
announced in the Fall Newsletter — they were
going to be announced at the summer picnic
but that was cancelled so they will be notified
by mail. We hope to be able to award them in
person next year.

We'll Help You
Put It All Together

Franconia Insurance ’
& Financial Services g
Smart Choices for a Secure Future ‘l

e Personal Insurance e Financial Services y
e Business Insurance e Employee Benefits €

267.384.5300 - www.fifs.com
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LICA’S NEWEST BENEFITS — PLEASE SHOP OUR ASSOCIATE MEMBERS AND

UTILIZE YOUR MEMBERSHIP BENEFITS — MANY ARE DESIGNED AROUND THE
NEEDS OF ALL LICA MEMBERS

2020 LICA PROGRAM | mAack.

Mack Trucks is pleased to offer our
Q3 Incentive program to LICA Members

AN D B o 5 g
(e SNER e e > 2 e e TSRS R

Exclusive Program Benefits

$5,000 Customer Cash Incentive Offer for eligible 2020 MY and older dealer
stock Granite GR Series (does not include MHD).

Program Period: Eligible vehicles must be warranty registered by September
30, 2020.

$2,000 Association Loyalty Reward Card with the purchase of any eligible
2021 MY or 2020 MY Mack truck. This offer is limited to 5 trucks per
customer per calendar year.

Program Period: Eligible vehicles must be warranty registered by December
31, 2020.

Mack Financial Services (MFS) Finance Features for Qualified Buyers:
e Terms up to 72 months
e Up to 120 days to first payment
e Up to 100% financing

For additional details, see your local Mack dealer today!

PAGE 14




Land Improvement Contractors

114Y LICA Member

DEDICATED TO PROFESSIONAL
CONSERVATION OF

TelematicsPlus Benefit

:‘E=l\' 3 &

TR
e
INTEGRATED FLEETEVALUATOR MULTIPLE TELEMATICS
VALUATIONS ON ALL EQUIPMENT PROVIDERS IN A SINGLE PORTAL
>\ -
380 ¥%
=)
GEO-FENCING TO MONITOR DIAGNOSTIC REPORTS STRAIGHT CUSTOM JOBSITE PARAMETERS
ASSETS FROM TELEMATICS PROVIDER(S) AND ALERTS

TelematicsPlus Consolidates Fleet Insights

TelematicsPlus is designed to help you view and manage mixed fleet telematics data—at no cost—from
one portal, anywhere in the world, through our Sandhills Cloud. Setup is quick and easy and real-time
asset valuations are built in.

Telematics

Contact a Machinery Trader representative for complete details.  1-800-247-4898  www.MachineryTrader.com

POWERED BY
INVENTORY 0 Sandhills Cloud () FleetEvaluatar &?ﬂﬂm‘m
o .

ol iTrader &erensTrader  OLFELOATRADER "7 1ii-Today
JEalractorHouse  JiEw MarketBook
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SAFETY WATCH

Protect yourself
Using personal protective equipment
can save you from a variety of injuries

The accident: A worker was installing pipe for a
newly laid building foundation in a shallow trench
while a fellow crew member used a skid steer to back-
fill with sand. The dirt at the edge of the trench was
wet, causing the machine to shift and then tip forward
striking the worker’s head. He was pronounced dead
at the hospital from head trauma injury.

The bottom line: The worker was employed by
a subcontractor who had signed a written contract
with the general contractor that stipulated the sub
would comply with all OSHA regs and specified that
all workers wear hard hats. However, neither the vic-
tim nor the operator was wearing a hard hat. No rep-
resentative of the GC was on site during the accident.

Although it is impossible to determine if personal
protective equipment — including hard hats, safety
vests and safety glasses — would have changed the
outcome of this accident, hard hats have been shown
to reduce the severity of injuries in a range of circum-
stances. Your employer will have a written policy on
the use of PPE, and you should receive training on
what items to use as part of your regular safety train-
ing program. Your employer is also required to have
this equipment available for you, but it is your respon-
sibility to use it properly and to understand the limit of
the protection such equipment provides.

Head injuries — Using a hard hat will protect you
from impact, penetration and some electrical injuries.
If you have long hair, ensure it is covered and out of
the way.

Foot/leg injuries — Foot guards and safety shoes
will protect you from hazards such as sharp objects
and hot surfaces, as well as helping you to maintain
balance on wet surfaces.

Hllustration by Don Lomax

Eye/face injuries — Goggles, helmets and shields
will protect you from flying chips or fragments and
from sparks, as well as keeping dust and dirt out of
your eyes.

Respiratory injuries — When working in environ-
ments contaminated with vapors, fumes or gases, use
a NIOSH-approved respirator. Make sure the unit fits
properly and you have been trained on respirator use
prior to work.

Hearing loss — Prolonged exposure to high noise
levels can cause irreversible damage. Use earplugs
made of a material that self-forms to the ear, such as
foam, waxed cotton or fiberglass wool. Clean them
regularly or replace with new earplugs.

Remember, PPE will not save you from every acci-
dent. Being aware of the hazards your current job
presents and using a common sense approach is your
best way to avoid injury. EWM

Information for this Safety Watch was compiled from an ac-
cident report, the Center for Disease Control’s NIOSH Fatality
Assessment and Control Evaluation Program and OSHA's

guideline on personal protective equipment. It is meant for
general information only.

BRIDGESTONE OFF THE ROAD TIRES

WORK SAFE. LIVE SAFE. BE SAFE
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One Call Law
Educate Yourself

Learn about your
OBLIGATIONS under

Law ENFORCED
by the

Get FREE

the one call law. training.

Commission.

PENNSYLVANIA

QeCor S b
PENNSYLVANIA {ro
P_u— PUBLIC UTILITY COMMISSION r I m | m
www.paonecall.org/Enforcement www.paonecall.org/PAlaw www.paonecall.org/Events
Compliance Communication Network Education

Act 287 as of 1974 as amended by Act 50 0f 2017
Underground Utility Line Frotection Act

Monday-Friday 8am-4:30pm
| INTERSTATE =iz,
&:—J PIPE & SUPPLY COMPANY *All major credit cards accepted®

Interstate Pipe & Supply offers:

“Service Means Business”

* Knowledgeable Sales Staff that will assist customer in finding the correct material for job
e Quotation Service

e Fast Delivery Service, even same day, with multiple trucks per branch

e Direct Shipments

e Pump Sizing

e Pipe Cutting & Threading: %" — 8" Black, Galvanized & Stainless Steel

Website: www.interstatepipe.com Facebook: www.facebook.com/interstatepipe
Email: sales@interstatepipe.com LinkedIn: www.linkedin.com/company/interstatepipe
Butler Grove City Titusville Washington
152 Hindman Road 59 Interstate Drive 213 S.Kerr St. 845 Henderson Ave.
Butler, PA 16001 Grove City, PA 16127 Titusville, PA 16354 Washington, PA 15301
Phone: 888.220.7473 Phone: 724.264.4555 Phone: 814.827.1241 Phone: 888.850.7473
Fax:724.282.8621 Fax:724.264.4545 Fax:814.827.3138 Fax:724.225.5611
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sate‘v watch by Amy Materson Amaterson@randallreilly.com E @ w

PPE problems

When used incorrectly, personal protective equipment can create a hazard

The accident:

A backhoe op-

erator jumped off

his machine to assist
2111()[1](:‘ r crewme Hll‘)t’l'
with a load of materi-
als. As he jumped
from the backhoe,
the strap of his fall
protection harness
became entangled

on the control levers,
moving the loader
bucket. The bucket
moved, crushing
another worker be-
tween the bucket and
a concrete building.
The worker was
transported to a local
hospital where he was
pronounced dead.

The bottom line: A post-accident
investigation determined the op-
erator was wearing a fall protection
harness while inside the backhoe
because company policy dictated
it. The backhoe operator also did
not exit the machine in a safe man-
ner. The investigation further deter-
mined that, while a safety meeting
was conducted on the morning

of the accident, the topic was not
aligned with the work the crews
would be performing that day.

Using PPE safely

In this accident, an inappropriate
use of personal protective equip-
ment was more dangerous than
using no PPE at all. Employers
should not only provide your PPE,

they should also train you in how
to use it correctly. Here are some
tips to prevent a similar accident
from occurring.

Tighten up — Loose or dangling
clothing or items are a safety

hazard than can be easily avoided.

When you wear PPE such as a fall
protection harness, make sure you
have it tightened well enough so
that no straps are hanging loose.
Additionally, avoid loose-fitting
clothing while operating equip-
ment, as it can get caught in the
machine and cause an injury.
Remember the basics — If the
operator in the accident had
exited the machine using the
three-point contact system recom-
mended, he would have been

facing the machine, which would
have given him the opportunity to
see the loose strap catch the lever
before it pulled taut and moved
the bucket. Always turn off the
machine, then exit maintaining a
three-point contact with steps and
handrails, and never jump from a
piece of equipment.

Get a refresher — If you discover
your morning toolbox talk isn’t on
the scope of work you’ll be doing
that day, ask your crew leader to
go over specifics related to the job
at hand, particularly with respect
to any hazards you may encoun-
ter. Take a walk around the area
you'll be working in to familiarize
yourself with any potential prob-
lems that may arise.

Information for this Safety Watch is from an accident report and from the Center for Disease Control’s NIOSH Fatality Assessment and Control
Evaluation Program. It is meant for general information only.

Leader:

Date of safety talk:
Attending:
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If kids raised on the jobsite are any indication,
more industry exposure will solve construction’s
WO rker ShOrta ge A PUBLICATION OF RANDALL REILLY

I have a highly impractical suggestion to combat
our construction workforce shortage: adopt.

This thought has recently been underscored by
conversations I’ve had with five contractors, all
under 30. Two of them are now partially out on
their own, determined to grow companies that at
the same time remain small. Three others are in
positions of responsibility, working their way up
from grunt to foreman to estimators and division
leaders.

They all have one thing in common: they have
been or still are part of a family construction
business. Mostly it’s father to son, but in one
instance, it’s uncle to nephew.

What is it about a family construction business that draws these young people in? As many contractors know,
it’s not always a given that the next generation will fall in line. Many older contractors acknowledge to me that
they’re mighty lucky when a son or daughter or another family member raises their hand.

If it’s just a gene trait that’s handed down, then my adoption suggestion is for naught. But in this particular
heredity-versus-environment argument, environment wins. Think about what’s learned just by being around
parents or relatives who are in the midst of creating a thriving construction firm: how your word is your bond,
how to muscle through a tough job, how to treat the people who are essential to your family’s continued
success.

Not to mention the cool toys.“I’ve been running machines my whole life and started working when I was 9,” a
27-year-old told me. “I was making $3 an hour doing odd jobs after school and that was a lot of money to a 9-
year-old.”

“TI’ve been working outside with equipment my whole life,” says a 28-year-old, who first had a stint with
another company before coming back into his parents’ firm. That sales job gave him great preparation for
stepping back in. “I’ve always been close with my family and this gave me the opportunity to continue in
sales,” he says. “I like the smaller feel of the company and the future is bright.”

“I just haven’t done anything else that I enjoy as much,” adds his 26-year-old brother.And this from yet another
young gun: “I guess I was just born into it. I would be bored with doing the same thing every day.”

Of course, these are young men who have the opportunity to take over when the present leadership calls it quits.
And one of them is forging his own path, getting into site development while his parents remain in landscaping.

Still, out of all of the choices a young person has these days, they chose construction. They chose to forgo an 8-
to-5 job and ride the market cycles that make this an uncertain business. They were raised in it, and they’re
staying. Now if we could just raise a few more...
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Earthborne

Q:/TRUCKS AND EQUIPMENT

Whatever your workday calls for, Earthborne has the equipment and service team you need to power
through it. Our high-quality, low-hour rental fleet meets the demands of any jobsite, and it inlcudes the
full support of our service and parts teams in the field. We have a full range of rental equipment includ-
ing mulchers and tree care equipment, excavators, skid steers, backhoes, wheel loaders and loadalls.
Specialty attachments too! We are happy to offer 15% off any rental and |15% off CAT truck
engine parts to any Pennsylvania LICA member. Call and speak with a Sales Associate for details.

5% OFF

ANY RENTAL

We Are A Proud Associate Member of

Land |mprovemenl Contractors
America

of
DEDICATED TO PROFESSIONAL

CONSERVATION OF
SOIL & WATER

N5 A
CAT TRUCK ENGINE"PARTS

Earthbornelnc.com
Sales & Rentals 215-443-0770 Service & Parts 215-343-2000

Full Service Dealer * New and Used Equipment ® Equipment Rentals ® Service on all Trucks and ' !
Trailers ® Inspection ® Towing and Hauling ® Financing Available

35 Easton Rd and 160 Titus Ave, Warrington, PA 18976
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Inter-Drain

£ Excellence by Experzence

Bower’s Great Lakes Inter-Draln, Inc.

Your Dealer for Inter-Drain Plows, Trenchers and Parts

1912 W McPherson Hwy, Clyde, OH 43410 » 419-547-2379

sales@bowersglld.com ® www.greatlakesmterdram.com
| TN O Y O 1 RO T T T A T T A O e T |
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www.rwfbron.com

& Five. Cora Cooling Syetam AUTO STEER READY | LOW GROUND PRESSURE
exceeds cooling for Tier 4 CAT OR CUMMINS ENGINE f

engine standards

Quieter Reconfigured Cab
Interior for Operator comfort

Standard DL 850 Drainage
Plow increased strength &
durability

LED Light Package for
increased visibility for those
long days in the field

Improved swing
mechanism for the
Onboard Reel for
smoother reel speeds
& consistent torque o
v SV S 587 o S5 (5 0 L 559 59 158, s <

Optional hydraulic 3 A =
rear step raises out
of the way when plowing
and lowers when required.

W Standard oscillating track
frames. .
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LAGLE-

POWER & EQUIPMENT

Parts Service Rentals Sales

Crawler Dozers Loader Backhoes Wheel Loaders
Excavators Loader Tool Carriers Tracked Loaders
Mini Excavators Compact Wheel Loaders Skid Steers

Midi Excavators Compaction Trenchers
Dingo's Horizontal Directional Drills

®

2211 DuPont Highway 953 Bethlehem Pike 1416 Phoenixville Pike, Suite 200
New Castle, DE 19720 Montgomeryville, PA 18936 West Chester, PA 19380
302-652-3028 215-699-5871 610-458-7054

www.eaglepe.com
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RELIABILITY.
PRIDE.

> It’s whét matters.

You've worked hard to construct a reliable business
that takes pride in excellent workmanship. That matters.

UFG Insurance knows the importance of protecting the reputation you’ve built.

As the carrier of choice, we're proud to offer members of the Pennsylvania
Chapter of LICA a special opportunity to participate in our trusted state LICA
insurance program.

» Receive products and services tailored to unique industry needs,
including comprehensive risk control.

> Exceptional customer service that doesn’t end when a contract is signed.

Find a UFG agent today at ufginsurance.com.

INSURANCE INSURANCE

CEDAR RAPIDS, IA

© 2020 United Fire & Casualty Company. All rights reserved.



